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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

LOKNAYAK BAPUJI ANEY MAHI LA
MAHAVI DYALAYA, YAVATNMAL

Name of the head of the Institution

DR, DURGESH BHASKAR KUNTE

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

07232-244788

Mobile no.

9503295777

Registered Email

aneymmv. ytl @ediffmail.com

Alternate Email

durgeshkunte@edi ffrmai | . com

Address Awdhoot wadi , Datta Chowk, Yavat nal
City/Town YAVATMAL
State/UT Mahar ashtra

Pincode

445001




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Kavita R Tated

Phone no/Alternate Phone no.

07232248926

Mobile no.

9422653390

Registered Email

drkavi t at at ed@nai | . com

Alternate Email

rjidharma@edi ffmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. aneymahi |l a. com pdf _show. p

hp?unum=11

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. aneymahil a. com pdf _show. php?

ununE76
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEEECIEE Period From Period To
2 B 2.37 2019 04- Mar - 2019 03- Mar - 2024
1 B+ 0 2004 03- May- 2004 02- May- 2011
6. Date of Establishment of IQAC 19- Jun- 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.aneymahila.com/pdf_show.php?unum=11
http://www.aneymahila.com/pdf_show.php?unum=11
http://www.aneymahila.com/pdf_show.php?unum=76
http://www.aneymahila.com/pdf_show.php?unum=76

BRI DGE COURSE OF MJSI C 01-Jul -2019 50
40

FEEDBACK FROM ALL 14-Jan- 2019 575

STAKEHOLDERS 60

NAAC Acreditation 01- Mar-2019 1523
2

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with
duration

Amount

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 7

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?

If yes, mention the amount 2319219

Year 2018

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Making the teachers acquainted with the val ues of

i nstitutional

accreditation

and the new nmethod of NAAC accreditation 2. Organizing a 4 day workshop for

students to enhance communi cati on skill

3. Automation of

library services 4.

Acadeni ¢ pl aning and conduction of various activities 5. Nourishment of echo
aest hetic concerns through the activities of NSS and cl eanliness drives.

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Formation/5293_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5293_Minutes.pdf

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

NAAC Acreditation

B G ade

To incul cate the inportance of sports
anong the students

Students are encouraged to participate
in sport activities/events conducted at
various levels institute organizes sub
events conpetitions regularly near
about students are selected at various
| evel s.

Strengt heni ng and nonitoring the
qual ity of academi cs

The Students feedback on teaching is
anal ysed and comruni cated to hi gher
authorities for further action this has
hel ped i n enhancing the teaching
quality of the faculty

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Governi ng Body of Loknayak Bapuji Aney 17- Mar - 2019
Mahi | a Mahavi dyal ay, Yavat nal
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 01- Mar-2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 21- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The MS in the institution plays vita
role in the managenent and generation
of informati on, conmmuni cati on and

adm nistration as well as other
operations of the institution.
Institution uses nunber of conputers in
different departnments. Institute has
core 13 and 15 conputers. Al the




computers of college are interconnected
by LAN. Wfi connectivity is avail able.
The campus of institution is under CCTV
surveillance with 48 Caneras.
Institution uses different softwares
for different areas of operation. There
are different softwares |ike CVS
dot.com soul2.0,tally. Dot.comMS is
used for official use and soul2.0 is
used for library services. The database
of MSis used for retreiving
information required for Al SHE, UGC,
NAAC state government etc. The data
about admi ssion procedure is also
saved. Data about enpl oyee, salary
statenments is al so saved. The
institution has its own website.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Qur institute is affiliated to Sant Gadge Baba Anravati University and foll ows
the curriculumgiven by the University. The institute provides instructions at
undergraduate [ evel in humanities (through 17 subjects) and comerce faculties
and at postgraduate |level in Misic and Honme econonics. The main mssion of the
institution is to inmpart higher education to all sections of the society. It
al so provi des anple opportunities particularly to the weaker and economically
backward class students. To ensure effective curriculumdelivery institution
takes following initiatives: The inmage of our institution is reflected through
our prospectus which contains statement of adm ssion procedure; every aspect of
institution; viz. Courses offered, information on schol arshi ps-freeships rules
and regul ations for students and other related information. The Principa
conducts staff council neeting of all faculties at the begi nning of the
acadeni c session. The teaching plan is prepared by every teacher and is
unani nously approved in staff council neeting. The Principal constitutes
various comittee for the snooth admi nistration of academc, co-curricular and
extracurricular activities. Tinmetable commttee frames the academ c timetable
of the session under the kind guidance of the Principal as per the guidelines
of the parent University. the institution follows the academnic cal endar issued
by the parent University. As institutions enphasis is on student centric
t eachi ng net hodol ogy, institution provides teaching aids, |aboratory materi al
user-friendly library to render efficient and effective services. ICT in
teaching is used to sinplify the subject The curriculuns are framed by the
board of studies (BOS) of different subjects and approved by the Academ c
council of University. The institution has to abide by and follow the
curricul um desi gned by the University. One faculty of our institute is elected
as the nmenber of B.O S. He takes active part in reconstruction of curricul um
The internal assessnment which consists of internal tests, presentations,
proj ects and assignnents are conducted to evaluate the perfornmance of students.
The final internal assessnents of the students are uploaded and submitted to
the university in the tinely manner. The university and other institutions
organi se wor kshops seminars and conferences for inculcating the ability of
curricul um devel opnent and its effective inplenentation. The institution




encourages its faculty and students to participate in it. A student feedback is
taken at the end of academ c session to judge the effectiveness of efficiently
activated curriculum The institution constantly endeavours to overal
personal ity devel opment of the students through the guest |ectures, workshops,
various extracurricular activities such as sports, cultural events and health
awar eness prograns etc.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
SUGAM - 27/ 07/ 2018 30 - LI GHT
SANG T CLASS MJSI C
- LIGHT
MUSI C COURSE
BASI C - 06/ 07/ 2019 30 - PRI MARY
SEW NG ART SEW NG
CLASS TECHNI QUES

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 60 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

BASI C EDUCATI ON THROUGH 20/ 10/ 2018 150
MORAL VALUES

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5293_Value_added_courses_1595230188.xlsx

Teachers Yes

Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Students feedback is an inportant source of information for the institution to
plan for the future. The institution conducts students feedback process
annual ly to inprove teaching, infrastructure and the entire | earning experience
for the students during their study. The feedback shows areas where the coll ege
needs to take corrective steps and work for inprovisation. Feedback is
collected fromthe students and anal ysed. The students eval uate the teachers by
filling the feedback form about teachers at the end of every acadenic session
Eval uati on of teachers is done on the basis of know edge, conmunication skill
presentation style, sincerity and commtnent, regularity and punctuality,

i nterest generated by the teachers, accessibility and availability and

behavi our. Any specific feedback/ suggestions received are placed before 1Q AC
commttee for corrective nmeasures. | QAC committee, under chairmanship of
Honour abl e Principal anal yses the feedback collected from Students. The

anal ysi s of such feedback is done on the institutional level. In case of any
grievance, suitable action is taken fromthe Principal. The college has al so
made many infrastructural inprovenments to fulfil all the necessary requirenents
of the students. Feedback on curriculumis also collected fromstudents. As our
institute is affiliated to Sant Gadge Baba Anravati University Anravati, we
have to strictly follow the syllabus approved by the parent University. Since
the session 2017-18, the semester pattern was introduced by the University. W
have col l ected the feedback fromthe students on senester pattern and its
utility. The questionnaire was consisting of 6 close ended questions and one
open ended question. | QAC has been taking feedback fromteachers on various
aspects in the formof annual reports of work done by themin various

comm ttees, departnmental activities and personal achi evenents. These reports
are placed before the Principal. After analysis of these reports, shortcom ngs
are di scussed with concerned teachers and suggestions are given to overcone the
shortcom ng. The alummi of the college stated in their feedback on how the
institution has helped themto performin their respective fields. They have

al so given constructive tips on hel ping the students to gain extra recognition
and i nmproving thensel ves. Feedback is also collected fromthe parents during
the parents teachers ‘neetings (PTM that are organi sed by the coll ege.
Suggesti ons and conments given by the guardians are also taken into account for
future devel opnent.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VA Honme 160 9 9
Economi cs
VA Musi ¢ 80 21 21
BCom - 360 376 209
BA - 1160 1187 1144




No file

upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1144 30 17 Nl 5

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
22 11 10 4 Nill 4

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Institute has a well defined policy of mentoring newly admitted undergraduate students (part 1) Institute admits
students from various socio economical backgrounds. Near about 75 of UG students are from village. When
these students arrive in the institute they face many emotional, behavioural, languages, economic and other
difficulties. For all these they need mentors to help them to come out of this situation and gain confidence of

facing such situations. Institute has appointed a full-time teacher as a mentor to help students to overcome their
difficulties. Institute organises induction programme for fresh students during the first two weeks of their first

semester in the institution. On the very first day Principle of the institute addresses fresh students giving them the
basic information about the institute. In the same session head of departments also brief to the fresh students
about their individual department.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1174 22 1: 53

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D

23 15 8 Nill 9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Name of the award,
fellowship, received from
Government or recognized

bodies

Designation

No Data Entered/ Not Applicable !!!

No file upl oaded.




2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution follows major evaluation reforns of the parent University. The
institution adheres strictly to the norns for conducting the internal and
external exans. The institution constitutes the exam nation conmittee every
acadeni c year which plans and inplenents overall exam schedule ( unit test,term
exanms etc.)in the academ ¢ session. The tentative schedul e of the coll ege exans
is mentioned in the prospectus for the students sake. This brings transparency
in the exam nation process and facilitate the students to enhance their
performance. The exam nation committee has conducted three unit tests and a
termexamin the session for internal evaluation of the students. The term
exans papers are strictly based on University pattern. These papers are duly
checked by the respective teachers of each subject and are distributed to the
students at the earliest. The doubts of students are also clarified by the
respective teachers. The result sheet of each subject is subnitted to the
exam nation commttee. In the senester pattern, the parent University has
i ntroduced 20 nmarks for internal assessnent of the students. This can be judged
on the basis of assignnents, projects, attendance, unit tests,oral tests,
presentations senminars, record books etc. Teachers assign innovative projects
to students to develop their creative skills. Presentations are taken on topics
related to the syllabus for even on topics other than the syllabus to devel op
the interest of students

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution prepares the academ c cal endar at the begi nning of the year.
The academni ¢ cal endar contains the schedul e of the coll ege exam nation. The
tentative dates of activities such as NSS, sports and cultural activities,
cel ebration of sone inportant weeks and days are nentioned in the academc
cal endar. The academni c cal endar of Sant Gadge Baba Anravati University is
avail able on the coll ege website (ww. aneynmahil a.com and academni c cal endar
prepared by the college is also available on the sane site. Loknayak Bapuji
aney Mahil a Mahavi dyal aya Yavatmal Academi c cal endar for the year 18-19 Sr. No.
Annual planning for college activities. Date 1 First session 14/6/2018 to
3/ 11/ 2018 2 Admi ssion process 14/6/ 2018 to023/6/2018 3 Teachi ng days (first
session) 25/6/18 t013/10/18 4 Wrld yoga day 21/6/2018 5 Staff neeting for
academ ¢ pl anning Second/third week of June 6 Tine table displayed on the
noti ce board 23/6/18 7 Syllabus distribution June 8 Birth anniversary of
Raj ar shi Shahu Maharaj. 26/6/2018 9 World popul ation day 11/7/2018 10 Death
anni versary of Loknmanya Tilak and birth anniversary of Annabhau Sathe 1/8/18 11
Wirl d breast feeding week. 1/8/18 to7/8/18 12 Birth Anniversary of
Dr. Ranganat han. 12/8/18 13 | ndependence day 15/8/18 14 First unit test Second
/third week of August 15 Sanskrit day. August 16 Birth anniversary of Loknayak
Bapuji Aney 29/8/18 17 Sports day 29/8/18 18 Nutrition week 1/9/18 to 7/9/18 19
Teachersday 5/9/18 20 H ndi week 14/9/18t021/9/18 21 Birth and death
anni versary of Pandit Bhat khande and Pandit Pal uskar 14/9/18 to 21/9/18 22
World nusic day 1/10/18 23 International blood donation day 1/10/18 24 Birth



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5293_Evaluation_1595400137.xlsx

anni versary of Mhat ma Gandhi and Lal Bahadur Shastri 2/10/18 25 Second unit
test Second week of Cctober 26 World food day 16/10/18 27 Preparation of w nter
exam nation 15/10/18to 20/10/18 28 Coll ege /university exam nations 22/1018 to
24/11/18 29 First termvacation 5/11/18 to 24/11/18 Second session 26/11/18 to
27/ 4/ 19 30 Sanvi dhan Divas 26/11/18 31 Annual cultural and sports festiva
26/11/2018 to 8/12/2018 32 Teachi ng days (second session) 10/12/18 to 30/3/19
33 Deat h anniversary of Dr Babasaheb Anbedkar. 6/12/2018 34 Wrld human Ri ghts
Day. 10/12/18 35 Death anniversary of Sant Gadge Baba 20/ 12/2018 36 3rd unit
test 3rd week of Decenber 37 Birth anniversary of Savitribai Phule 3/1/19 38
Nati onal youth day 12/1/19 39 Fourth unit test 3rd week of January 40 Republic
day 26/1/19 41 Term exam First second week of February 42 Birth anniversary of
Shivaji Mharaj 19/2/19 43 Internati onal Wnens day 8/ 3/19 44 Preparation for
sumrer exam nation 1/4/19 to 6/4/19 45 Col |l ege university sunmer exam nation
8/ 4/ 19 tol1l1/5/19 46 Birth anniversary of Mhatma Phule 11/4/19 47 Birth
anni versary of Dr. Babasaheb Ambedkar 14/4/19 48 World book day 23/4/19 49
Second term vacation 29/4/19 to 8/6/19

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. aneynahi |l a. cond pdf _show. php?unun=44
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
-- VA Hone 4 4 100. 00
Economi cs
-- BA -- 360 131 36. 39
-- VA Musi ¢ 5 5 100. 00
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://aneymahil a. comf pdf _show. php?unum=80

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Total grant
sanctioned

Name of the funding
agency

Nature of the Project Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!



http://www.aneymahila.com/pdf_show.php?unum=44
https://aneymahila.com/pdf_show.php?unum=80

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal -- 23 5.1

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Soci ol ogy 2

H story

Hi story (Chapter)

Soci ol ogy (Chapter)

Mar at hi  (Chapt er)

1
1
1
1
1

Nat i onal

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of

Paper Author publication affiliation as citations

mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional




Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 9 2 1 4
nar s/ Wor kshops
Present ed 9 2 1 2
papers
Resour ce 3 1 1 1
persons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
oW CWC Menber State Govt 300
NSS Area Coordi nat or SCGBAU Ant avat i 1000
No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Extension/5293_Extension_1595489840.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5293_Students_in_extension_1595490622.xlsx

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From Duration To Participant

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
MCED (DI C 24/ 06/ 2018 | MPART EMPLOYMENT 35
ORI ENTED PROCGRAM

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

100000

911076

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Newl y Added
Canmpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Package Partially 2.0 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 21334 1752337 705 116613 22039 1868950
Books
4510 Nill Nill Nill 4510 Ni |l
Ref er ence
Books




Jour nal s 3 9650 Nl Nl 3 9650
CD & 60 Nill Ni Il Ni Tl 60 Ni |l
Vi deo

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 21 1 1 1 9 16 0
g
Added 5 0 0 0 1 0 0
Tot al 26 1 1 1 10 16 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
16 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/

Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1500000

1278496

800000

765401

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

for

| aboratori es,

machi nery,

library,
academ c departnent and consent conmittees.
that assist us in naintaining the canpus.

carpentry,
repr ographi ¢ machi nes,

The institution ensures the optimal
mai nt enance of

gymasi um se

pl unmbi ng, el ect
water purifiers

allocation and utilization of the funds

i nfrastructure which includes physical
academ ¢ support facilities and al so for purchase of new equi pnents.
suggestions and feedback on the need of nmintenance of classroons,
are given by the respective
Institution have various agencies
there are groups that take care of
mai nt enance,
CCTV caner as,

m nar hal |

ri cal works,
, Ssol ar panel s,

conput er

facilities and

AC,
i nverters,




| CT equiprent etc. Library, sports etc. facilities are maintained by respective
support sections. The naintenance and the cl eaning of the classroons and the
| aboratories are done with the efforts of regular non teaching staff with
support services fromoutside. The head of the concerned departnent takes care
of proper utilisation and mai ntenance of |aboratory equi pnents. Proposals
recei ved from departnental heads about nai ntenance of Laboratory equi pnment are
i medi at el y approved and work is got done in time. Stock verification of
i nstruments of nusic |ab, equi pnent of Home econonics |ab, furniture, sports
equi pnents is done once in year. Sanitary pad vendi ng and di sposal nachine are
mai nt ai ned t hrough supplier contract. Constant supply of drinking water is
provi ded t hrough regul ar punping fromour bore well and water supply of
nmuni ci pality. The arrangenent of battery backup and inverters protects conputer
accessories with constant supply in office and conputer |ab. Cycle stand and
parking facility is provided through private contract. tinetable conmttee and
col l ege exam conmittee take care of maxinmumutilisation of the infrastructure
available in the institute. spacious ground of the Nehru stadiumis nade
avai |l abl e to our students through annual contract. Safety equipnents like fire
extingui shers are maintai ned as per the gui dance.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Bri dge Course 02/ 07/ 2018 50 -
Engl i sh
Bri dge Course 27/ 06/ 2018 43 -
Musi ¢
Yoga 01/ 05/ 2019 202 Janar dan Swami
yogabhyas Mandal
Soft Skill Music 27/ 07/ 2018 27 Sanskar Bharati
Soft Skill 31/ 07/ 2018 26 Sanskrut Bharti
Sanskri t
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Wor kshop 345 315 Nill Nill
On gui dance



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5293_Scholarships_1599126093.xlsx

for
conpetitive
Exam

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 11 B. A Soci ol ogy M J. M S W
Phul e
Col | ege of
Soci| Work
2019 15 B. A Hi story B.D. K A M A
Vv
Mahavi dyal ay
2019 19 B. A Mar at hi B.D.K A M A.
V
Mahavi dyal ay

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5293_Activities_Organised_1596698664.xlsx

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Every year the institute follows the guidelines of the parent University
regarding formation of students council. In the session 18-19 guidelines of the
same were not received. Even if , to develop | eadership qualities and certain
other |ife values anong the students institution constituted students counci
at its level. The council accommpdates other active students to take
initiatives related to curricular, co-curricular and extracurricul ar
activities. It contributes a lot in organising activities such as- cleanliness
and tree plantation drive. Participating in youth festival Guru Purninm and
teachers day cel ebration Dahi Handi program (as a cultural and sports event )
Organi sation of Student centric activities |I.e. cultural and sports festival.

Students council helps to nmaintain discipline in college The students counci
collectd fund from students and society to help the needful affected by natura
calamities. Students council nmenber play very effective role in encouraging the
students to participate in social responsibility drives,rallies and awareness
program activities. The institution has provided a good anpunt of
representation to the students at its own level. They are given due
representati on on various academ c and adm ni strative bodies. The follow ng are
the bodi es/ comittee where the students are given representation: Students
counci|l Coll ege devel opment committee Internal quality assurance cell Nationa
service schene. Editorial board of bharari-the coll ege nagazi ne Students and
Wonrens grievance redressal conmmittee Cultural and sports festival.Thus, the
institution has taken keen interest to ensure the maxi numrepresentation of the
students in the academi c and admi nistrative comm ttees. The students are al so
actively involved in participating in such comunities and they are working
hard for the progress of the institution.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

230

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

21/ 02/ 2019

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institute believes in decentralized governance and partici pated managenent.




Decentral i sati on- Managenent of the institution exercises general supervision
and control of affairs of the college. The strategic policy decisions of the
anagenent are always in interest of faculty and students. The institution has a
core comm ttee naned coll ege devel opnent conmmittee (CDC)for proper depl oynent
and execution of policies The formation of this comrittee is as follows:
President Secretary Social activist Industrialist Researcher Educationist and
al uma | QACG- coordi nat or HOD nominated by Principal Teachers representatives (3
) Representative of non teaching staff Students representatives(2) Ex-officio
secretary -The Principal. The CDC acts as a |ink between nanagenent and
coll ege. Meetings of CDC are held regularly to discuss natters related to
col | ege devel opnent as well as students and faculty devel opnent. Participative
managenent: the culture of participative managenent i s achieved through the
conmmittees constituted by the staff council of the institution. The institution
practices participative managenent that can be shown by taking the an exanple
of annual magazi ne comm ttee. Annual magazi ne conmittee consists of Principal
five faculties and students from each | anguage i.e. English, Marathi, Hi ndi
Sanskrit, Urdu. In the very first neeting of the conmittee criteria for
selection of literature is decided. Accordingly a notice to all the students is
di spl ayed on the notice board. Al conmittee nenbers go through and verify the
expressive witing skills of the students through the received literature. A
special attention to select creative and idealistic |iterature has been given.
Committee recommends selected literature (articles, poens, sketches) The
literature approved by the convenor of the committee is forwarded to the
Principal. The Principal again verifies the literature as per criteria decided
and finally approved literature is published. After publication of annua
magazi ne responsibility of distribution is given to library staff and the
magazine is sent to the university |evel Magazi ne conpetition by the convener
of the commttee. Here for the collection of literature, nenbers of editorial
board are hel d responsi bl e where as responsibility of critical verification of
l[iterature lies on the faculty nmenbers of the conmttee. Approval of literature
on the basis of recomendations by committee nenbers and putting them forward
to principal is the responsibility of comrittee incharge final decision of
selection and inclusion of articles lie with the Principal Hence,the
publication of college nagazine is done with the due participation of students,
faculty and the Principal of the institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Curricul um desi gned by the parent
Uni versity is being adopted and
i npl emented by the Institute. The

faculties of our Institute is involved

in curriculum devel opment in various

ways. Faculties participate in

wor kshops in curriculumdesign of their

respective subjects.

Exami nati on and Eval uati on The princi pal appoints exam nation
conmttee to ensure effective and
snoot h conduct of exam nation. In

addition to conventional exam nation
following different nethods are adapted
to eval uate the students hone




assi gnnent,
test, sem nars,

class unit test, open book
presentations etc.

Human Resource Managenent Structured recruitnent process for
appoi nting contributory lecturers and

supporting staff.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent Pl anni ng and devel opnent purchase of
ERP software for various acaden c

rel ated processes.

Adm ni strati on Bi onetric nmachi ne for attendance

Exami nat i on Exam nati on section is equipped with
conputer, internet, printer photocopying

machi ne CCTV nachi ne etc.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
No Data Entered/ Not Applicable !!!




6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Medi cl ai m Provi dent D wal i Advance, Wel fare Fund,
Fund, Maternity Leaves, Provi dent Fund, Maternity | Schol arship, Free ships,
GSLI | nsurance Leaves, GSLI | nsurance Awar ds

6.4 — Financial Management and Re

source Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

There is a mechanismof internal and external audit in the institution.
Internal audit budget is prepared by the office accountant considering all the
requi red heads of expenditure. It is submtted to the Principal and then
scrutini zed and sancti oned by the executive body of management. At the end of

is conducted by the internal agency,

audi t
whi ch ensures that each and every financi al

audi t various governnent

t he academ ¢ session, an annual
C. A . S. N Pal ekar and co. Yavat mal ,

depart nent of state governnent.
gover nnent through The joint director

transaction is cheked and scrutinized. External
departnents verify usually the funds received and di sbursed by the institution.

Audit of funds received for scholarship is also done by the concerned
is carried out by the state

of hi gher educati on.

Ext ernal audit

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Yavat nal

year(not covered in Criterion I1I)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Educati on Soci ety 2319219 Physical Facility
Augnent ati on

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance

System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Admi ni strative No Nill Yes CDbC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Soci al

Gat heri ng annual

Event ,

NSS Canp, Heal th Awareness

6.5.3 — Development programmes

for support staff (at least three)

No Data Entered/ Not Applicable !!!

6.5.4 — Post Accreditation initiative(s) (mention at least three)

D. Resourse Center,

Certificate Course for Tailoring,

Establ i shnent of Ph.
Green initiatives like rain water harvesting
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Nill




¢)ISO certification

Nill

d)NBA or any other quality audit

Nill

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Guest
| ecture on
Wnen D et
and Health

01/ 08/ 2018

01/ 08/ 2018

01/ 08/ 2018

206

2018

Worl d food
Day
(Ni sargat un
Jagnyakade,
JAgnyat un
Ni sar gakade
Ar ogya
vi shayak
Mar gdar shan)
Dr. Sushma
Wane

16/ 10/ 2018

16/ 10/ 2018

16/ 10/ 2018

150

2018

Tradi tional
Cl ot hes and
enbr odery
weavi ng
Gui dance
Program

21/ 07/ 2018

21/ 07/ 2018

21/ 07/ 2018

100

2019

Wor kshop
on
Preservati on
of Food by
Rashmi
Gaj are

09/ 03/ 2019

09/ 03/ 2019

09/ 03/ 2019

150

2019

Event
Managenent
G oup Super
m nd super

future

22/ 01/ 2019

22/ 01/ 2019

22/ 01/ 2019

152

2019

Sruti Swar
Vi bhaj an
(Wor kshop)

18/ 03/ 2019

18/ 03/ 2019

18/ 03/ 2019

45

2019

How To Do
Musi ¢
Conposi tion
(Wor kshop)

03/ 04/ 2019

03/ 04/ 2019

03/ 04/ 2019

2019

Ti ps on
How To Do
Riyaj

(Wor kshop)

09/ 04/ 2019

09/ 04/ 2019

09/ 04/ 2019

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES




7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Sel f 08/ 03/ 2019 08/ 03/ 2019 380 Nill
Protection
Def ense Canp
Know Your 02/ 10/ 2018 02/ 10/ 2018 405 Nill
Pol i ce
NSS speci al 06/ 01/ 2019 13/ 01/ 2019 100 Nill
Canp

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar

Panel

is installed and additi onal

electricity is generated and transfered

to Maharashtra Rajya Vitaran Kendra Yavat nal

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities

Yes/No

Number of beneficiaries

No Data Entered/ Not Applicable !!!

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 17/ 08/ 2 1 MCED MCED 320
018 Wor kshop | Yavat nmal
for SC, ST
2019 1 1 13/09/2 1 Organ Organ 420
018 Donati on | Donati on
2019 1 1 14/ 03/ 2 1 Wttiy 180
019 Sakshar at |l nvst nent
a Literacy
2019 1 1 06/ 01/ 2 8 Rural C 800
019 Swaccht a |l eanel yne
Abhi yan S
Awar eness

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

CCDE OF CONDUCT

08/ 02/ 2018

Code of conduct
prepared for the
students, teaching and




non-t eachi ng and
publ i shed on website as
wel |l as on facad of the

col | ege bui I di ng.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Swaccha Bhar at 02/ 10/ 2019 02/ 10/ 2019 200
Ral |y
Yog Din 22/ 06/ 2019 22/ 06/ 2019 200
Val ue Enrichnent 06/ 01/ 2019 06/ 01/ 2019 100
Cour se

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plastic Ban In Canpus 2. Mbile Ban 3. Tree donation 4. Free Sanitary Pad
Burni ng Machi ne 5. Educational Tour 6. Awareness Rally on swaccha Bhar at

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Practice — 1 Title: Wdrkshop on problens and rights of unmarried (unwed)
not hers. bjectives: The aimof this workshop is exploring the chall enges
encountered by unmarried nothers with follow ng objectives 1. To do a
conpr ehensi ve understandi ng of the chall enges encountered by unmarried nothers.
2. To rai se awareness and evaluating the problem 3. To provi de gui dance on
preventive neasures and eradication of such problens. The context: Qur district
Yavat mal had cone into the linelight after a spate of farner suicides. Even
t hough the district managed to bring down the nunber of farner deaths another
i ssue has cropped up before the authorities that is unwed nothers (locally
referred as Kumari Mata) A governnent affidavit describing the issue as a
social problemstated that the problemexist nostly in the Zari jamani and
Kel apur tal ukas of district. A large nunber of aadivasi girls in the area are
being all egedly sexually expl oited causing hundreds of unmarried girls to
becone nothers. Practice: A one day workshop was organi sed by soci ol ogy
departnment of our Institute in collaboration with Maharashtra Rajya Mhila
Aayog on 11t h Decenber, 2018, under the graci ous presence of N ta Thakre, menber
of mahila aayog vi bhag and Ms. Vijaya Pandhare, API. 350 students participated
in this workshop. Al students were benefited by | egal guidance on this issue
by Adv. Gatl ewar. Psychol ogi cal and social aspects of this problemwere
el aborated by Shraddha Chaudhari,a social activist who stressed that
est abl i shment of counselling centre is necessary to root out this social
problem Dr.A S. Qazi guided on nutritional and hygi enic aspects of adol escent
not her hood. Evi dence of success: The problem of unmarried nothers is high in
the district especially in rural areas. There is a need of rehabilitation of
such affected wonen as well as awareness about preventive measures and acti ons.
Al'l participants showed their concerns and took oath as a responsible citizen
of society to fight against this social problem Problens encountered and
resources required: A conprehensive novenent shoul d be organised to eradicate
this problem This drive will be successful only if we overcone the hurdl es of
an un education and superstition anong tribes. Social organisation should
concentrate on eradication of superstition and education of tribal girls. To
overcone all these problens and to concentrate on all this aspects we need huge
financial resources and nassive man power. Practice — 2 Title of the practi ce:
Four days skill devel opnent wor kshop (17t 020Mar ch2019) Obj ectives of the
practice: Institute had organi sed 4 days skill devel opment workshop in




association with department of student devel opnent of Sant Gadge Baba Anravati
Uni versity. This practice had foll ow ng objectives: To devel op an under st andi ng
of the process of verbal, non verbal conmunication. To develop critica
t hi nki ng and anal ytical skills. To inprove listening skills To inprove tine
managenent skill To inprove presentation skill Context: Wthout well devel oped
communi cation skill, students run the risk of falling behind their peers. Due
to the cut throat conpetition in the present world every student should be
proficient in all the segnents of comunication skills in todays conpetitive
and continuously changing world effective communication skills plays a major
role in matching with the pace of devel opnent. Qur institutes students nostly
conprise of Rural students who are not nuch proficient in conmunications
skills. Hence to build confidence anongst themand to inprove their
communi cation skill it becane necessary to provide themtraining to show a
pathway to becone a good listener, orator and presenter. The practice: In
practi ce workshop net hodol ogy was adopted. On the very first day of workshop
Prof. J.Barul kar, guided on topics group discussion, resume witing and
interview skills. On the second day, Astt.Prof.S. Rachalwar, covered the topics
ti me managenment, notivation and goal setting. Presentation skills character
ethics and noral are the topics covered by Dr Siddharth Jadhav on 3rd day of
wor kshop. Astt. Prof. Aut kar addressed on verbal comruni cati on and nonver ba
communi cation. Only first 50 students were enrolled for this workshop and were
all owed to attend the workshop. Evidence of success: To judge the success or
useful ness of workshop, feedback was collected fromall the participants. This
satisfaction survey reveals that majority of students were satisfied with
organi sati on and net hodol ogy of workshop. Majority of participants responded
that time duration was very less and it should be [onger. At the end
participants were very nuch delighted and showed their keen interest in
attendi ng such workshops in future. Concluding session of the workshop itself
depicts that participants got confidence and enhanced their conmunication
skills, as all of them expressed their views in inpressive way.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. aneymahi | a. com pdf _show. php?unum=79

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Title: Wonmen' s safety and enpower nment awar eness novenent (Session 18-19)
bj ectives: wonmen enpowernent refers to the creation of an environnment where
they can make decisions of their personal benefits as well as for the society.
Nurturing the potential of girls students, enabling them enpowering themto
carve their unique paths is the basic objective of this practice. Context : In
spite all the talk about equality these days, wonen are still stereotyped,
especially if they try to fit into man dom nated spaces. Grls have |ong been
di scrim nated agai nst by society and nmade to believe that they are inferior or
| ess inportant than boys. Enmpowernent includes the action of raising the status
of wonen through education, raising awareness, literacy and training. Wnens
about keeping and all owi ng wonen to nake |ife determ ning
deci sions through the different problens in society. Qur institute is the first
institute of district which is devoted to wonens education. The Practice: The
following are sone inportant activities that are carried out in the year 18-19.
1. Survey on Problens of wonmen undertaken by Wonens grievance redressal cell
2. Moral value enrichnment certificate course. 3. Essay witing, Elocution and
debate conpetition on Whnen enpowernent: Reality and chal | enges. 4.
Organisation of rallies and street play on various issues of women enmpower nent.
5. Poster conpetition on the subject wonmen enpowernment, wonen safety,

enpower ment is al



http://www.aneymahila.com/pdf_show.php?unum=79

chal  enges and solutions. 6. Counselling session on nutritious diet. 7.

Rel easi ng annual publication devoted to wonens safety and enpowernent.. 8.
Heal th canp, blood group testing canp organi sed. 9. Under the schenme Earn while
[ earn, Anand nelava a fun fair exhibition was organised. 10. To boost up self
enpl oynent skill, a basic tailoring certificate course was adm ni stered. 11
Wor kshop on wonens | egal right. 12. Wnens saf ety awareness wor kshop. 13.
Wonens problem and safety. 14. Conpetitive exam gui dance wor kshop. 15. Workshop
on problenms and rights of invade nothers. Evidence of success: The nain
obj ective of wonen enpowerment programis to inbuilt a self confidence in
worren. Lack of inclusive and quality |earning environnments, inadequate and
unsafe education infrastructure including sanitation, gender based viol ence
agai nst wonen and girls and poverty are the major hurdles in wonmen enpower nent
in society. The econonic, social and cultural enpowernment of wonen requires the
col l aborative efforts of governnental and non-governnental at |ocal and
international levels. Nowin this 21st century, our institute striving hard to
devel op awar eness about wonen right and safety. Qur institutional achievenents
in all spheres i.e. educational, sports,social services are nothing but the
result of our wonmen enpowernent drive. One of the student fromour institute
secured 1st nerit place and al so won the gold nedal for nusic. To keep our
institutes glorious tradition alive 5 students secured position in nerit |ist
of University. But, as wonen enpowernent concept is very vast, |ack of devoted
soci al activists, able manpower and funds were the major hurdles in this

campai gn.
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8.Future Plans of Actions for Next Academic Year

Annual future plan of the institution (19-20) The institution intends to
undertake follow ng activities To submt proposals for organisation of sem nar
wor kshop conferences of state national international |level To run a skil
devel opment progranmme for students To notivate teachers to do research work To
i ntroduce self defined certificate course To make some classroons | CT enabl ed and
encouraging to do nore use of ICT in teaching learning. Initiation of Ph.D.course
wor k through ph.d. resource centre Registration of alummi association
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